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. Victorian Tafe Association Level 3 478 Albert St

EAST MELBOURNE VIC 3002

NOTICE UNDER SECTION 346M OF THE WORKPLACE RELA TIONS ACT 1996

Your union collective agreement has passed the no-disadvantage test

Date of Issue of this Notice: 10 June 2009

Agreement Number: 096107790

Employer Name: ~ BENDIGO REGIONAL INSTITUTE OF TAFE,
74802942886

Agreement Name: VICTORIAN TAFE TEACHING STAFF
MULTI-BUSINESS AGREEMENT 2009

Reference Instrument(s): TAFE Teachers Conditions Of Employment (Victoria)
Award 2002 '

Decision

»  Your union collective agreement has passed the no-disadvantage test.

«  Your union collective agreement will start operating on the seventh day after the date of
issue of this notice.

The employer must take reasonable steps to give copies of this letter to all employees whose
employment is subject to the agreement at the time the employer receives this letter. An
employer may be liable for a fine of up to $3,300 (for an individual) or up to $16,500 (for a
corporation) if the employer doesn't do this as soon as they can.

The uﬁion(s) party to this agreement will also be sent a copy of this letter.

Attached is some information about the no-disadvantage test and the Australian Fair Pay and
Conditions Standard. If you have further questions concerning this notice visit our website at
www.workplaceauthority.gov.au or contact the Workplace Infoline on 1300 363 264.

Please retain a copy of this notice for your records.

Workplace Authority

PO Box 9842 (in your capital city) Phone: 1300 363 264 Website: www.workplaceauthority.gov.au ABN: 40 3786 417 416

; - ¢ This letter applies to all 18
Vi .
Workplace Authority Victorian TAFE employers.
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The no-disadvantage test

The no-disadvantage test ensures that a workplace agreement does not reduce the overall
terms and conditions of employment of any employee whose employment is subject to the
agreement when compared with a reference instrument.

What is a reference instrument?

For an employee who is or will be subject to a collective agreement a reference instrument
will generally be a relevant general instrument. A relevant general instrument may be an
award, certain transitional awards and common rule awards in Victoria or a notional
agreement preserving a state award (NAPSA) that applies to the same kind of work as that
performed under the collective agreement and that was binding on the employer immediately
before the agreement was lodged (or would have been binding but for another industrial
award or agreement). In addition, a State or Territory long service leave law may be taken to
be a reference instrument relating to an employee if it applied to the employee immediately
before the agreement was lodged. If there is no reference instrument (other than an applicable
long service leave law) an award may be designated by the Workplace Authority for the
purposes of conducting the no-disadvantage test.

When does an agreement pass the no-disadvantage test?

A werkplace agreement will pass the no-disadvantage test if the Workplace Authority
Director is satisfied that on balance, the agreement does not reduce the overall terms and
conditions of employment of any employee whose employment is subject to the agreement
when compared with the reference instrument. A workplace agreement will be taken to pass
the no-disadvantage test if there is no reference instrument (including no designated award
and no applicable State or Territory long service leave law) in relation to any employee(s)
whose employment is subject to the agreement.

When does my workplace agreement come into operation? _

In the case of an ITEA made with a new employee, an employer greenfields agreement or a
union greenficlds agreement, the agreement came into operation on the day it was lodged with
the Workplace Authority. In the case of an ITEA with an existing employee, an employee
collective agreement or a union collective agreement, the agreement will start operating on the
seventh day after the date of issue of the notice from the Workplace Authority advising that
the agreement has passed the no-disadvantage test.

Application of the Australian Fair Pay and Conditions Standard

The Australian Fair Pay and Conditions Standard (the Standard) applies to all employers and
employees who make workplace agreements. As a result, the Workplace Authority conducts
the no-disadvantage test on the basis that the minimum entitlements of the Standard are
included in the agreement. Workplace agreements which contain provisions that are drafted to
provide entitlements that are less than the Standard may be referred to the Workplace
Ombudsman for investigation. Penalties of up to $6,600 (for an individual) and $33,000 (for a
corporation) may be imposed if an employer does not comply with the Standard.

More detailed information on the no-disadvantage test and the Standard can be found on the

Workplace Authority's website www.workplaceauthority.gov.ay. Information can also be
obtained by contacting the Workplace Infoline on 1300 363 264. :

PO Box 9842 (in your capital city) Phone: 1300 363 264 Website: www.workplaceauthority.gov.au ABN: 3724 320 5024
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English

This receipt was issued by the Workplace Authority and provides information aboul
warkplace agreements. [ you caaroz resd English and need help to uaderstand this
infurmation, please call the Workplace Authurity theough the Translating and Interpreting
Service on 13 14 50, This telephone interprezing service will be paid far by the Workplace

Authority.

Arabic
[T R ACH PN PO vy o W | .;.SL-i ki) Workplace Authurity oo jsbo i s
JPRC PR U At R S PN QRIS A ) ETT T P PR IR 4 P Y- N
s 31250 1)1 Lo Lgictlly Lkl L i A Lot o b e Workplace Authority ¢ ‘bas¥!
i i\ L] dan 2 e ey Fal Warkplace Authority
Chinese
ST T o7 4 18 B Workplace Authority 3 38 + EhiS BT A T IEIBAFIRER
RfEE - MEETARREXNSERD TR  F8E 15 - BRFE
B (43RBT 8 Mworkplace Awthority 4 « B BAFI4FRIREH 2 BN M Workplace
Authority 3211 =
Croatian
Ovu potvrdu je izdaka Workplace Authority {Uprava za radne ndnose) i u ajoj se navode
informacije o radnim ugevorima (workplace agreemeuts). Ake ne mozete ¢itati engleski i
irebate pomac kake biste razumjeli ove informacije, molima nazovite Workplace Authority
preko Sluzbe prevoditelja i tumaéa { Translating and Interpreting Service} na broj 13 14 50.
Usluge sluzbe tumata placa Workplace Authority.

Farsi

Pl S eat oles 16 Lo ypal J s 1,1t Workplace Authority by de; oal
WSy SN ol bsads sl 5 el gmelBl il g S ins o B8 e sla
Workplace 4; 13 14 50 sylad b lict 5 o i 5 Dleas 20 b ol stasal s ooy ls 5L

wiils awlys Worktplace Authority |; Aili ser 7w spw opl wuza a8 55 Anthority

Filipine

Ang resibong ite ay ipinalabas ng Werkplace Authority (Tagapamahala sa

Pinagtatrabahuhang Lugar) at nagbibigay ng impormasyon tungkol sa mga kasanduan

sa pinagtatrabahuhan. Kung hindi kayo nakababasa ny Ingles at kailangan ninyo ng

tulong upang maintindihan itong impormasyon, pakitawagan ang Warkplace Authotity

sa pamamagitan ng Sechisyo ng Tagasaliowika at Interpzete {Translating and Interpreting

Service) sa |3 14 50. Ang serbisyo ng pagsasalinwika sa telepono ay habayaran ng

Workplace Autherity.

Greek

Avi n anodedn sxdobnke ané ro Workplace Awthority (Apxii Epyaaxdy Xdpwy) kat

napiyel TANpogopics oxeTd pe Ti cupPdoeg epyacarod yupov. Av dev pmopeite va

Siafanste Ayphucd ko xpedleate forifeia yta va xataddBete avtég T mAnpopoplec,

nopakaheloTs va tpheqpuvioete ato Workplace Authority pédw g Tanpediag

Mevagpacrdr ral Awppnviov (Translating and Interpreting Service) oto 13 14 50. Avrij

N TRAeguvikd vnpedia Sieppnviwy Sa thnpdiveral and to Workplace Authority.

Indonesian

Tanda terima ini dikeluarkan oleh Workplace Authority (Otorilas Tempat Kerja) dan
memberi informasi teritang persetujuan tempat kerja, Jika Anda tidak dapat membaca
bahasa Inggris dan perlu bantuan untuk memahami informasi nj, silakan telepor:
Workplace Authority melalui Translating and Enterpreting Service {Pelayaran Penerjemahan
dan Juru Bahasa) nomor 13 14 50. Pelayanan juru bahasa lewat telepon ini akan dibayar oleh
Waorkplace Authority.

Italian

La presente Ticevnta & stata rifasciata dalla Workplace Autherity e contiene informazioni
sui contratti di lavoro aziendali. $¢ nan siete in grado di legpere Finglese e avete bisogno

di assistenzz per comprendere queste inforinazioni, chiamate la Workptace Authority
servendovi del servizio traduzioni e interpreti al numero 13 14 50. T costo i questo
servizio interpreti sara a carico della Workplace Authority.

Khmer

b UTEA1 TN Workplace Authority (i {RORRFRIgAE M rlaugid
gadrnadaingpusantmans palachnnnyafamamamanstsgase
swstgimidauddianamniBudliinem augaine Workplace Authority
mutasRgFunipmanasscns SamanE LaKIaIe 13 14 50 MG Workplace
Authority Saudigssmeminifgifunirmanmegiainie

Korean : .

£ Workplace Authority (B3 2 3% B F)ol4 e Ases A7
g B Jurt 49 devd. 99 9700 o#Hgo] oMy &
JHE cltlstadl Efo Yastid Edq Mu=g A4 =TI,
M3t 1314501 & ol Workplace Autharity®2 2 2] apAl7] whghich 23 59
A~ o] 42 Workplace Authority7} S5t oh

Lac

aiBlutuf wiveenTmlon Workplace Authority (nimovquertyn fksnogn) was ?mﬁ'gu
niyoid st fammmEsfolld was dagnmeonsoedelunes
Rrsredyuiornctl negualusedian deanmeegndl Workplace Autharity Toatinuam
utkennzann wax whaan omlnseifican 13 14 50. a8h Workplace Autharity asithudies
sinlnssikay.

Macedonlan

Opaa novepaa ja uxnane Workplace Autherily (Ynpapard 3a paéorsi opraaKsaisn) 1
Iaac(‘lﬂp*ﬂ HHdJOPMaI_[HH aa paﬁorﬂure Cﬂﬂl‘DﬂﬁH. Axo He MOKeTe B UHTATE TCKETOBH
Ha AHFAKCKI ja3HK W KO BY Tpeba noMonr 1a ru paatiepeTe oke ndopuany, Be

moanme Teaedonkpajre so Workplace Authority mpeky Cay#0aTa 2a mACMeH0 5 ySMERD
nperenypame { Translating and [nterpreting Service) na 13 14 50. 3a opa npepenysaie
npeky Teredon ke natk Warkplace Autharity:

Malay

Resit ini dikeluackan oleh Warkplace Autharity (Lembaga Tempar Kerja) dan mentberi
maklumat mengenai perjanjian tempat kerja. Jika anda tidak membuaca bahasa Enggeris
dan memerdukan bantwan untak memahami makbumat ini, sila telefor Workplace
Authority melalui Perkhidnratan Penterjemahan dan Jurubahasa pada nombor 13 14 50.
Perkhidmatan jurubahasa tetefon ini akan dibayar oleh Workplace Authority.

Polish

Niniejszy dokumen: wyduny zostal przez Warkplace Authority (Urzgd ds. Zatrudnienia}
i zawiera informacje na temat windw o prace. Jesli nie czytasz po angielsku i potrzedujesz
pomacy w zZrozumieniu zawartyeh tu informach, zatetefonuj do pas za posrednictwem
Biura Tlumaczy (Translating and Interpreting Service}. tel. 13 14 50. Koszt pomocy
tlumacza pokryty zoslanie przez Workplace Authority.

Portuguese

Este recibo foi emitido pela Workplace Autherity {Autoridade para as Condigaes

de Teabalho) ¢ oferece inforinacdo sobre acosdos laborais. Se nao puder ler inglés e
necessita ajuda para compreender esta informagdo, por favor contacte a Workplace
Autharity usando o Servigo de Tradugéo e Intérpretes ateavés do 13 14 50. Este servigo de
interprefagdo telefonica serd pago pela Workplace Authority.

Russian

Hacroamee yzenonnensse Gbto nofrororneso Workplace Authority (Ypasneries

110 POHABOACTBEHHEM OTHOLIHIAN) 51 B HEM SPHBOAHTCA KH{IOPMILMA O TPYAOBLIX
corawrennAx. ECHI Bb1 He MONETE YHTATE MO-aHrAMICK H HYXKJIAETECH B TIOMOLLK 114
TEOHMMA HHA HACTOAIER BHpopMaly, 360H1Te B Workplace Autherity vepea nocpencreo
[epenoaseckoii cayxGs TIS no ven. 13 14 50. Dra Tenediormas nepesoneckan yoryra
Gymet onnaunBatecA Workplace Authority.

Samoan

Ole risili Jenei sa aumai i ¢ Workplace Authority [Pulea Falefaigaluega) ma e mana mai ai
: laga e uiga i feagaiga i falefaigaluega. A le mafai ona ¢ faitau ile gagana Peretania
ma ete manaomia se f iile faamalamalamaina o nei faamatalaga, faamolemole
vataau ile Workplace Authority e avala atu ile Auaunaga o Faaliliuupy ma Faamatalaupu
ile 13 14 50. © lenei auaunaga ole faaniatalaupu ile telefoni ole a totogiina ele Workplace
Authaority.

Serbian
Osy mpuananmy je wsaana Workplace Authority (Opranusausja 3a pagne canoce}
M Ha #0j ce Hanaze kitop je 0 cropasy O pany. AXo He 3HATe Ja YHTITe Ha

enrneckom 51 TpeGa pam nomuh ga GHcTe pasystenks 0Be HH(OPMALH]E, HONKME BAC

Aa Haaosere Workplace Authotity npexo Crys6e npesonunaus v Tymata da 13 B4 50.
Te ycryre Tymavensa he matnoi Workplace Authority.

Spanish

El presente recibo fue expedido por la Warkplace Authority (Autoridad para las
condicicnes de trabaje) y proporciona informecion sobre lus convenios ermpresariales. Si
usted na sabe lezr inglés y necesita ayuda pava entender la informacion contenida en este
documento, lame ala Workplace Authority por medio del Translating and Interpreting
Service (Servicio de Traduccién e Interpretacidn) al 13 14 50. La Workplace Authority
abonard la tarifz de dicho servicio de interpretacién telefbnica.

Swahili

Risiti hii ilitolewa kutoka kwa afisi ya Workplace Authority {Afisi inayosimamiz kazi) na )
inapeana maelezo kuhusu masikilizano ya Workplace Authority. Tkiwa hauwezi kusoma

kingereza ne unahitaji msasda kuelewa hayo, tafadhali piga simu afisini ya Workplace

Authority kupitia Translating and Interpreting Service (uduma inaycpeana watafsici kwa

simu} nambari 13 14 50, {moja tatu moja inne 1ano sifuri). Uduma hii ya Translating and

Interpreting Service italipwa na Workplace Authority.

Thai
P
wonmmshsatiui Taviiinay Workplace Authority dhidinamursawiiuitianFoy diwdygn
s d : . ds . .
i F B haynirudoanasne o mnmsdmmndiruTila unhoms
o e . - T L
anvmdaiaianudladoyaadnll nfandndaimiine Workplace Authority fiims:
ufmsamunrmamlaniv (Translating and Interpreting Service) i iomy 13 14 50 un
A
Workplece Authority saifuféwsl$hwimiumsumrinum uinsdwit

Tongan
Ka e tohi 1ali tatongi ko ‘eni ‘ol ‘oaty ia e he Workplace Authority (Ma's Mafai Ki he
Ngaueanga) pea ‘oatu foki aj ha fakamatata fekaw'aki mo ¢ ngaahi aleapau fakangau€anga.
Kapau ‘oku ‘Tkai ke ke lava ‘o fautohi faka-Pilitania pea 'oku ke toe fiema'n ha tokoni ke
maliine a e fakamatala ko ‘eni, pea ke kataki '0 ta ki he Workplace Authority ‘o fakafon atu
'{ he Translating and Interpreling Service (Vaa Ngaue ki he Fakatonulea mo Liliu Lea) 'i
he 13 14 50, ‘E totongi ‘e he Workplace Authority a e fzkatonulea he telefoni ko ‘eni.

Turkish

Bu makbuz, Workplace Authority {fsveri Dairesi) tarafindan verilmi olup, igyeri
anfagmalar: hakkinda bilgi saglamaktadir. Efier Ingjlizee nkuyamiyorsamz ve bu bilgiyi
anfamakta yardime ihtivag duyuyorsanz, litfen 13 14 50 nolu telefondan Yazih ve

Stizlty Terctimanbik Servisi (Translating and Interpreting Service) kanaliyla Workplace
Authority'yi arayinz. Bu tefefon terciime servisinin iicreti Workplace Authority tarafindan
kargilanacaktie,

Vietnamese

Bién nhan nay ciia Co quan Workplace Authority (Chuyén trich vé 50 lam) cung cdp
thang tin vk hop déng noi s¢ lam. Néu quy vi khong hiét tiéng Anh va muén duge

" gitip dé hiéu nkimg théng tin iy, xin goi t6i Cor quan Workplace Authority bing

cach goi cho Dudng diy Thang dich va Dich thuat s6 13 14 50, Co quan Workplce
Authority s& trd 18 phi dung duéing diy théng dich.

PO Box 9842 (in your capital city) Phone: 1300 363 264 Website: www.workpiaceauthority.gov.au ABN: 3724 320 5024
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