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Friday, 29 April 2022

Dear colleagues,

Governments in Victoria and Queensland have dropped the majority of the COVID-19
restrictions in place in recent weeks, meaning greater freedom as we move around our
campuses and communities.

The most significant changes and what they mean for life on campus are outlined below,
as well as in the attached FAQ document prepared by Human Resources and Risk,
Health and Safety. Covered below:

e Changes to face mask rules and QR codes

e TCG guidance on close/household contact isolation requirements

¢ Changes to student vaccination requirements.

Face masks and QR codes

The requirement to wear a face mask in most indoor settings has been removed. Face
masks are now only required on public transport and in sensitive settings such as
hospitals and care facilities — this includes on-campus medical centres. However, staff
and students may continue to wear a face mask as a personal preference in areas where
you are not required to do so.

In some settings, you may still be required to wear face masks or other forms of
respiratory protection for health and safety reasons — examples include Nursing
practicals and some science and TAFE environments. If you are working at a hospital or
care facility, you will still be required to wear a mask.

You are no longer required to scan QR codes on any Federation campuses.

Close contact (household contact) isolation

You are considered a close/household contact if you have spent more than four hours in
a household setting with someone who has COVID-19.
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Introduction

Federation University Australia’s focus is on keeping our staff, students and communities safe, while also
making sure our spacious, regional campuses are welcoming and offer great opportunities for students to
collaborate and network with their peers.

These Frequently Asked Questions (FAQs) aim to provide clarity to staff on some of their concerns about
returning to the workplace. These FAQs will be updated regularly as further information comes to hand or
government directions are amended. For convenience, links to relevant forms and information can be found
within this document.

Working on campus

When do | have to
return to campus?

Why do | have to return
to campus when over
the past couple years, |
have proven | can do
my job effectively from
home?

What arrangements are
in place to keep our
workplace safe?

Is there flexibility on
how | can schedule my
work on campus?

If | request flexible
working arrangements,
can | negotiate on how
my hours might be split
between on campus
and remote work?

CRICOS 00103D | RTO 4909

All areas of the University are now expected to have their staff working on
campus, in line with the operational requirements of the work area. COVID Safe
plans have been completed. Subject to the operational needs of the work area,
staff may be able to access flexible work arrangements.

While you may be able to do your job effectively from a remote location, it is
important that we reintegrate into the day-to-day operations of the University.

The pandemic created unprecedented disruption to our working lives as we knew
them and required all of us to pivot to remote work in line with government
directions. Our staff responded magnificently to the challenges of remote working
and continued to deliver on their work responsibilities with great effectiveness.
Now the peak of the pandemic has passed, government directions have changed
with regard to remote work and the University wants staff to return to campus.

The conditions of your contract of employment with the University state that you
are employed to work at a Federation University campus. The University remains
committed to allowing flexible work practices, in line with the Enterprise
Agreement, where the operational requirements of the work area allow it, but
some time on campus is still expected.

Our staff are an integral part of the overall on campus experience our students
have at university, therefore the University is keen to encourage staff to participate
in a safe return to campus to enliven and invigorate our campuses.

Following consultation with each work area, individualised COVIDSafe Plans have
been completed and are in place. These localised COVIDSafe Plan identify and
address each individual areas health and safety needs.

Usual flexibility provisions under enterprise agreements remain in place. Staff
members who have individual flexibility requests are encouraged to discuss these
with their immediate supervisor.

Workplace flexibility options can be considered, subject to the operational needs
of the University and the staff members individual circumstances.

Where a flexible work arrangement is able to be approved, the University’s
expectation is that the staff member would work a minimum of three days on
campus (pro-rata for part-time staff).

If your preference is to work more hours on campus this can be agreed with your
supervisor. Requests for lesser time working on campus may be considered on a
case-by-case basis but would be subject to the operational requirements of the
work area.
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What form do | use to
request flexible work
and how long can a
flexible work request be
made for?

The travel to campus
reduces my time spent
on work, so can |
request to continue
working from home as
my job can be
performed 100% online?

Will | need to wear a
face mask on campus?

| have an underlying
medical condition that
makes me more
vulnerable to COVID-
19. | am vaccinated but
what additional
measures can the
University put in place
to assist me to protect
my health while at
work?

| am a carer for
someone who has a

CRICOS 00103D | RTO 4909

Staff are encouraged to discuss flexible work options with their supervisor. A
Flexible work agreement request and checklist form should be completed and
sent to your supervisor for consideration.

Requests can only be made for a maximum of one year with a review of the
arrangement occurring at least six weeks prior to the end of the arrangement.

The University’s expectation is that staff will return to campus in some form,
regardless of whether or not their job can be performed online. There will be
requirements for staff to be on campus to attend meetings and other University
activities.

Subject to the operational requirements of the work area, staff are able to access
flexible work arrangements as outlined in the Enterprise Agreement.

You are no longer required to wear a face mask in most indoor settings at the
university, but masks remain mandatory in some public settings, such as:

e by everyone aged 8 and above in some locations, including on public
transport and in sensitive settings such as hospitals and care facilities

e if you are a close contact and you're leaving your home to an indoor
public environment.

Face masks are strongly recommended if can’t physically distance or are with
people who may be vulnerable to COVID-19.

From 26 February 2022, the University has made the following decisions:

- masks will continue to be required in clinical settings, such as Nursing
practicals and labs

« you may still be required to wear face masks or other forms of
respiratory protection for health and safety reasons in some settings as
reflected in local COVIDSafe Plans.

If you are in a clinical, lab, or other specialist settings, you must wear a mask that
is of the appropriate standard for the work being done.

Masks may continue to be worn by staff and students as a personal preference in
areas where they are not required. Staff and students are advised to bring their
own masks to campus except where PPE is provided in approved clinical or lab
settings.

All University staff and students who are working or undertaking university and
TAFE practicals and work integrated learning will be required to comply with mask
rules when attending any third-party sites where mask rules remain in place.

The University will make reasonable workplace adjustments for staff with medical
conditions in accordance with the Workplace Adjustments for Staff with
Disability Procedure.

If you would like to request such adjustments, refer to the procedure and make
contact with your supervisor. The Wellbeing and Injury Management Consultant
and your HR Business Partners can also provide guidance and assistance in
developing a suitable return to work plan.

Being anxious about working on campus is understandable and the University will
work with individual staff to assist them in being able to work in a safe manner. A
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chronic medical
condition and is
vulnerable to COVID-
19. | am anxious about
working on campus.

range of measures can be considered to support carers of vulnerable people in
the workplace.

Please discuss your individual concerns with your supervisor in the first instance
or our Wellbeing and Injury Management Consultant or a HR Business Partner.

COVID Safe measures in place and how to raise concerns

What COVIDSafe
measures are in place?

Do we have to scan a
QR Code each time we
are on campus?

What additional safety
measures is the
University taking?

What is the University
doing to ensure the
workplace is properly
cleaned?

CRICOS 00103D | RTO 4909

All actions taken by Federation University are at the direction and guidance of
state and federal governments.

The University has an overarching COVIDSafe Plan that guides the University’s
safe return to campus operations.

Individualised COVIDSafe Plans have been completed and are in place. These
local COVIDSafe Plan identify and address each individual areas health and
safety needs.

No. This requirement was revoked on 14/04/2022 in Queensland and on 25/04/22
in Victoria.

Additional measures are in place to keep our campuses safe for staff and students
including:

« the installation of hand sanitiser stations at prominent places

« the installation of physical distancing markers in common areas (and density
limit markings when required)

« increased cleaning schedules for all campuses, including regular cleaning of
all high-touch surfaces in common areas, including door handles, light
switches, stair rails, tabletops in food and retail spaces, flat surfaces and lift
buttons

« teaching spaces and common areas supplied with hand sanitiser and alcohol
wipes to allow staff to wipe down lecterns, IT, AV equipment and benches etc.
before and after they use these

« air-conditioning systems in all buildings cleaned, filters replaced and the fresh
air intake for systems have been enhanced

« comprehensive ventilation review at all campuses

« wherever possible, meetings will be held in virtual environments such as via
MS Teams.

The University has very specific cleaning specifications in place with our cleaning
contractors. Daily cleaning is occurring in common area across all campuses.
Toilets are being cleaned every day, twice daily where there are high occupancy
areas. Offices are spot checked daily and vacuumed as required.

Daily touch point cleaning is occurring between 8:00 am and 5:00 pm across all
campuses, with cleaning staff cycling through buildings at least twice a day.

Hand sanitiser and disinfecting wipes are available in all offices, meeting rooms
shared and teaching spaces. Staff are encouraged to use these to clean surfaces
and equipment after they have used it at the end of classes, lectures or meetings
etc.

Property and Infrastructure are closely monitoring all cleaning activities on
campus to ensure the cleaning specifications are being met. Weekly cleaning
audits are being conducted and weekly meetings with the cleaning contractor are
occurring.
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Can | see the OHS plan
for my workplace?

If | am concerned about
the safety of my
workspace, who do |
raise this with?

Will Rapid Antigen Tests
(RATs) and N95/P2
masks and other PPE
be supplied by the
University?

What steps is the
University taking to
ensure there is
adequate ventilation in
buildings?

CRICOS 00103D | RTO 4909

Staff will be able to view COVIDSafe Plans for their areas.

With individualised COVIDSafe Plans completed, the University is making every
effort to ensure our workspaces remain safe. You are able to raise any workplace
safety issues with your supervisor or HSR in the first instance.

Requirements for RATs and P2/N95 masks may form part of an individual work
area’s COVIDSafe Plan if they fit within a legitimate workplace risk control
strategy.

During the consultation phase for the transition to campus, RAT kits are being
issued by the Risk, Health and Safety Department in circumstances where testing
is warranted. Should individual areas choose to adopt RATSs as a risk mitigation
measure for the longer term, these areas will need to obtain and pay for their own
kits.

The work undertaken at the University doesn’t necessitate the use of specialised
face masks in the main. Continuing consultation with employees may identify
some specific situations where special types of respiratory equipment are
required, such as P2/N95 masks. Where Deans/Directors agree to requests for
P2/N95 masks for their particular work area, they will have to negotiate the terms
and conditions applicable to these masks at a local level.

Where individual staff members prefer to use these masks for personal or medical
reasons, they'’re free to do so. In this situation they would normally be at the staff
member’s expense (unless a reasonable workplace adjustment on the basis of
disability is required).

It is important to note that there are no government directions regarding
mandatory changes to air conditioning systems. Guidelines published by the
Department of Health and Human Services do suggest that poor ventilation and
airflow in indoor environments have been suspected to increase the risk of
transmission of COVID-19. Therefore, to further reduce the risks of transmission
in indoor spaces the University has conducted audits of its ventilation systems and
external windows.

Our maintenance staff are working through every building ensuring that openable
windows can be opened safely. Window audits have been completed and any
resulting maintenance required to windows is underway and expected to be
completed well before the commencement of higher education classes.

The audit of our ventilation systems has indicated that generally these are
providing adequate ventilation. Some adjustments have been recommended and
are being implemented. These adjustments are made by altering the building
management system settings and are aimed at further reducing risk by increasing
the amount of outside air and checking that airflows are operating as designed.

All staff are encouraged to keep doors and windows open where possible. This is
not essential but is recommended in high occupancy areas, especially where
mechanical ventilation does not exist to assist in risk reduction.

Some areas that don’t have mechanical ventilation systems installed are fully
reliant upon other measures such as reduced occupancy levels and the opening
of doors and windows. Where the area has been deemed as having insufficient
ventilation for the number of people likely to be in that space, then other measures
are being implemented such as the provision of portable air purifiers or reduced
occupancy of those spaces.

Filters that have been fitted to ventilation systems, whilst adequate, will be
progressively updated to a higher standard to further help to reduce the risk. This
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Can the University
purchase an air purifier
for my office?

| work in an office that is
not ventilated and
doesn’t have window
can | continue working
from home?

Are there still density
limits for workspaces?

Will | be advised if there
is a positive COVID
case in my work
area/among my
students?

What steps do | need to
take if | test positive to
COVID-19 or a student
or staff member reports
to me that they have
tested positive to
COVID-19?

STAFF — What steps do
| need to take if | am a
close contact of
someone who tests
positive

CRICOS 00103D | RTO 4909

will be important in the winter months when high levels of outside air could result
in increased thermal discomfort.

In most circumstances an air purifier is not warranted. Where ventilation is poor
or there are very high numbers of occupants an air purifier may be recommended.
Purifiers are being delivered to these spaces. Each work area is conducting
return to campus OHS consultation meetings and use of air purifiers may be
considered as part of local COVIDSafe Plans.

If you are in a high-risk category or still have concerns about your work area,
please contact Property and Infrastructure for further advice.

Most areas of the University will have either sufficient ventilation or an alternative
solution. Please contact your manager or supervisor to discuss any specific
concerns you may have. The Property and Infrastructure team and our Wellbeing
and Injury Management Consultant can provide further advice or assist with
further solutions and any reasonable adjustments that may be required, to support
you working on campus.

There are no density limits across the University and TAFE mandated by the
government. Local COVIDSafe Plans, developed in consultation with HSR’s and
staff, may include measures to manage occupancies in some cases.

The University will immediately follow up any report of COVID infection by working
with the person who has tested positive to:

« Obtain details of their presence on campus during their infectious period

« inform relevant colleagues or students so they can monitor for symptoms and
get tested if required

« provide additional cleaning where required

The details of the person who has COVID-19 will remain confidential.

Please let us know immediately if you are confirmed or suspected of having
COVID-19 by calling our hotline on (03) 5122 6300. Leave a message if you call
outside business hours.

If you receive a report from a student or staff member please ask them to call the
University’s hotline. You should also contact the hotline to make a report.

The staff on the hotline are trained to take reports and this triggers processes
across the University to ensure our campuses remain safe.

There are different types of contacts and different rules apply. Make sure you
follow the right advice for your situation.

You are considered a close/household contact if you have spent more than
four hours in a household setting with someone who has COVID-19.

While the government has reduced the close contact isolation requirements,
it is the recommendation of the COVID-19 Transition Control Group that
wherever possible, close contacts (staff and students) do not come onto
campus for the 7-day isolation period, to help reduce the risk of COVID
spreading on campus.

Please do the following:

1. Contact your manager to discuss whether you can work from home (for all
or part of your 7-day isolation period) or take COVID-19 isolation leave if
you are unable to work as you are caring for others who have COVID-19
or are isolating with you (such as children). Your manager should confirm
the decision with the relevant Executive Dean or Director.

2. Call our COVID hotline on (03) 5122 6300 to advise that you are in close
contact isolation. Leave a message if you call outside business hours. Let
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STUDENTS — What
steps do students need
to take if they are a
close contact of
someone who tests
positive
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the trained hotline staff know the arrangement you have made with your
manager.

3. If you choose to work from home but this becomes unmanageable during
your isolation period, please contact your manager to discuss taking
isolation leave.

Your Executive Dean and/or Director must provide approval before a staff
member who is a close contact can attend campus and must only do so where
there are few other options and/or limited chance of exposing others to COVID-19
risk.

Students must also have approval from their institute or TAFE — see below.

If this approval is provided, then in compliance with the government pandemic
orders, the close contact must do the following:

e Must test negative using a rapid antigen test on 5 days of the 7-day period
(with tests spaced at least 24 hours apart). They must test negative each
day before coming to work

e Must wear a mask indoors when outside their home
e Must not visit hospitals or care facilities.

For full details of the updated close contacts requirements, please visit:
e https://www.coronavirus.vic.gov.au/checklist-contacts or

e https://www.qld.gov.au/health/conditions/health-alerts/coronavirus-covid-
19/stay-informed/exposed-to-covid/close-contacts

If you are social or workplace contact — you have spent four hours or less with
someone who has COVID-19, and you develop symptoms, you must use a rapid

antigen test or seek a PCR test. You may also wish to use daily rapid tests over 5
days from exposure.

If you test positive at any time, you must isolate for a full 7 days from testing
positive. Report a positive rapid test via coronavirus.vic.gov.au or via
covid19.qld.gov.au and let the university know via our hotline number below.

Staff must source their own rapid antigen tests but these are now readily available
at pharmacies and government testing sites.

Further details on close contact isolation at
https://www.coronavirus.vic.gov.au/checklist-contacts

There are different types of contacts and different rules apply. Make sure you
follow the right advice for your situation.

You are considered a close/household contact if you have spent more than
four hours in a household setting with someone who has COVID-19.

While the government has reduced the close contact isolation requirements,
it is the recommendation of the COVID-19 Transition Control Group that
wherever possible, close contacts (staff and students) do not come onto
campus for the 7-day isolation period, to help reduce the risk of COVID
spreading on campus.

Please do the following:

1. Contact your institute or TAFE to discuss whether you can study from
home or make alternative arrangements such as a 7-day extension on
assessments and/or practicals/labs.

2. Call our COVID hotline on (03) 5122 6300 to advise that you are in close
contact isolation. Leave a message if you call outside business hours. Let
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the trained hotline staff know the arrangement you have made with your
institute/ TAFE.

3. If you choose to study from home but this becomes unmanageable during
your isolation period, please contact your institute/TAFE to discuss
extensions.

Your institute or TAFE must provide approval before a student who is a
close contact can attend campus and must only do so where there are few
other options and/or limited chance of exposing others to COVID risk (staff also
have the same requirements).

If this approval is provided, then in compliance with the government pandemic
orders, the close contact must do the following:

e Must test negative using a rapid antigen test on 5 days of the 7-day period
(with tests spaced at least 24 hours apart). They must test negative each
day before coming to campus

e Must wear a mask indoors when outside their home
e Must not visit hospitals or care facilities.

For full details of the updated close contacts requirements, please visit:
e https://www.coronavirus.vic.gov.au/checklist-contacts or

https://www.qld.gov.au/health/conditions/health-alerts/coronavirus-covid-19/stay-
informed/exposed-to-covid/close-contacts

If you test positive at any time, you must isolate for a full 7 days from testing
positive. Report a positive rapid test via coronavirus.vic.gov.au or via
covid19.qld.gov.au and let the university know via our hotline number below.

Staff must source their own rapid antigen tests but these are now readily available
at pharmacies and government testing sites.

Further details on close contact isolation at
https://www.coronavirus.vic.gov.au/checklist-contacts

Vaccination requirements for staff and students

All our Victorian campuses are open to staff who have at least two doses of the
COVID-19 vaccine or who hold a valid exemption. All staff must provide evidence
of vaccination.

Who are our campuses
open to?

Do | need a third dose
to be considered fully
vaccinated to work on
campus?

CRICOS 00103D | RTO 4909

In Queensland, there are no vaccination requirements for all staff or students, but
certain industries and high-risk settings must be fully vaccinated such as:
healthcare workers in hospitals, aged care, disability accommodation, GP office,
pharmacies, optometrists, dental surgeries, community health clinics and blood
collection. This was expanded to include schools, kindergartens, childcare
centres, corrections, detention and airports from 24 January 2022.

Currently, if you have had at least two doses of an approved COVID-19 vaccine or
if you hold a valid exemption, you are able to work on campus.

The Victorian Government has mandated that workers in certain settings are
required to have a third dose in order to work in their industry. This mandate
impacts on Victorian staff and students working or undertaking university and
TAFE practicals and work integrated learning. In the following settings, evidence
of their third vaccine dose must be provided:

« childcare workers

« education workers
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| am waiting for the
Novavax vaccine, so
can | continue working
from home until | get
those?

| have a valid medical
exemption and am not
vaccinated. What
measures will be in
place to support my
health and safety while
working?

What are my options for
returning to work if | am
not vaccinated and | am
not eligible for a medical
exemption?
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« healthcare workers
« residential aged care facility workers

« in corrections, disability work, emergency services, food distribution, meat and
seafood processing and hotel quarantine

The mandatory third dose requirements may also apply to other groups within the
university who are associated with the settings listed above, such as: any staff
member of Higher Education Schools/TAFE attending those premises for
teaching, research, workplace assessments, etc. staff working within the Mt Helen
medical centre staff and students working in clinical settings, such as the Mental
Health Clinic at SMB or the Rehabilitation Centre at Mt Helen.

Recently updated advice issued by Australian Technical Advisory Group on
Immunisation (ATAGI) states that a person will be considered ‘up to date’ with
their vaccinations if they have had all three doses.

Staff who are not mandated at this time to have a third dose by a specified date,
and who haven’t yet had their third dose and are eligible are strongly encouraged
to make an appointment to bring their vaccinations up to date.

If you have had your third dose and haven'’t already uploaded your information,
please lodge your updated vaccination certificate following the same processes
previously followed but select ‘Vaccination Status Registry’. Here are instructions
for staff.

If you have concerns about uploading your vaccination information, please contact
your HR Business Partner to discuss how you may be able to provide the
necessary information.

Staff will be notified if there are any further changes to vaccination requirements.

The Victorian government mandated that staff were required to have at least two
doses of an approved COVID-19 vaccine by Friday, 26 November 2021 or hold a
valid exemption. Staff were asked to provide evidence of this to Human Resource
by that date.

Staff members who are waiting to receive the Novavax vaccine will need to
discuss their situation with their HR Business Partner and decisions on
appropriate workplace adjustments or other mitigations will be addressed on a
case-by-case basis.

Novavax is not currently approved as a third dose vaccine.

If you have an exemption and are unable to be vaccinated, the University will
endeavour to support you to complete your work in a manner that is reasonable
and practical and that supports the operational requirements of your role. The
University will work with individuals to identify what restrictions and safety
measures may be required to allow you to continue your work.

For Victorian staff, if you are not vaccinated and do not qualify for an exemption
from being vaccinated, you are not able to work on campus. The University will
work with individuals to understand their concerns regarding vaccination. Where
a staff member continues to choose not to be vaccinated, the University will
consider what, if any alternative options may be available to the staff member
regarding completing their duties.

The University may decide to stand unvaccinated staff members aside without
pay. These staff members may be able to access annual leave and long service
leave entitlements for a period if they are stood aside. If a staff member continues
to choose to remain unvaccinated and the mandates for being vaccinated to work
on campus remains in place, the University may have to consider terminating the
staff members employment contract.
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How is the University There is no requirement for students in Victoria or Queensland to be vaccinated to
ensuring students who attend campus.

attend campus are

vaccinated?

Who is responsible for Students are not required to be vaccinated to attend campus. In instances where
checking if students are  students going on placement are required to be vaccinated, the Work Integrated
vaccinated? Learning team will ensure compliance.

You are encouraged to discuss any questions you may have with your supervisor in the first instance.
Alternatively, you can contact your HR Business Partner with any questions.

Human Resources
22 April 2022
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While the government has reduced the close contact isolation requirements, it is the
recommendation of the COVID-19 Transition Control Group that wherever
possible, close contacts (staff and students) do not come onto campus for the 7-
day isolation period, to help reduce the risk of COVID spreading on campus.

Please do the following:

1. Contact your manager to discuss whether you can work from home (for all or part
of your 7-day isolation period) or take COVID-19 isolation leave if you are unable
to work as you are caring for others who have COVID-19 or are isolating with you
(such as children). Your manager should confirm the decision with the relevant
Executive Dean or Director.

2. Call our COVID hotline on (03) 5122 6300 to advise that you are in close contact
isolation. Leave a message if you call outside business hours. Let the trained
hotline staff know the arrangement you have made with your manager.

3. If you choose to work from home but this becomes unmanageable during your
isolation period, please contact your manager to discuss taking isolation leave.

Your Executive Dean and/or Director must provide approval before a staff member
who is a close contact can attend campus and must only do so where there are few
other options and/or limited chance of exposing others to COVID-19 risk.

Students must also have approval from their institute or TAFE — please see the attached
FAQ for details.

If this approval is provided, then in compliance with the government pandemic orders,
the close contact must do the following:

e Must test negative using a rapid antigen test on 5 days of the 7-day period (with
tests spaced at least 24 hours apart). They must test negative each day before
coming to work

e Must wear a mask indoors when outside their home
¢ Must not visit hospitals or care facilities.

For full details of the updated close contacts requirements, please visit:
e https://www.coronavirus.vic.gov.au/checklist-contacts or

¢ https://www.qgld.gov.au/health/conditions/health-alerts/coronavirus-covid-19/stay-
informed/exposed-to-covid/close-contacts

If you are social or workplace contact — you have spent four hours or less with
someone who has COVID-19, and you develop symptoms, you must use a rapid antigen
test or seek a PCR test. You may also wish to use daily rapid tests over 5 days from
exposure.

If you test positive for COVID-19
Please let us know immediately if you are confirmed or suspected of having COVID-19

by calling our hotline on (03) 5122 6300. Leave a message if you call outside business
hours.


https://www.coronavirus.vic.gov.au/checklist-contacts
https://www.qld.gov.au/health/conditions/health-alerts/coronavirus-covid-19/stay-informed/exposed-to-covid/close-contacts
https://www.qld.gov.au/health/conditions/health-alerts/coronavirus-covid-19/stay-informed/exposed-to-covid/close-contacts

If you have tested positive on a rapid antigen test, you must also report this via
coronavirus.vic.gov.au or via covid19.qgld.gov.au.

Vaccination requirements

For students, there is no longer a requirement for students in Victoria or Queensland to
be vaccinated to attend campus.

However, in instances where students going on placement are required to be vaccinated,
the Work Integrated Learning team will ensure compliance.

For Victorian staff, if you are not at least double vaccinated and do not qualify for an
exemption from being vaccinated, you are not able to work on campus. The university
will work with individuals to understand their concerns regarding vaccination.

Some staff members (and students on placements) are also required to have received a
third vaccination dose (booster). Detailed advice can be found in the FAQ document.

Providing a healthy and safe campus environment

It's important to remember that while life returns to normal, a number of COVID safety
measures continue. We still strongly encourage staff to use hand sanitiser, physically
distance where possible, clean up themselves after using shared spaces, open windows
where possible, and hold meetings online on MS Teams.

These simple measures can help contribute to all of us staying safe and protect those in
the community who may be more vulnerable to COVID-19.

Stay safe and stay well,

On behalf of the COVID-19 Transition Control Group
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