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32. CONVERSION TO PART-TIME EMPLOYMENT  (RETENTION OF CONTINUING STATUS) 

32.1 Continuing full-time employees and continuing part-time employees with a fractional appointment of greater than 
0.5 may, with the approval of their Head of Organisational Area/Director, elect to reduce their time fraction to no 
less than 0.5 without loss of continuing status. 

32.2 Employees who have their time fraction reduced under sub-clause 32.1 will experience no change in their terms 
and conditions of employment except that their remuneration package, leave accrual rate and workload will be 
reduced pro rata to equate to the new time fraction. 
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