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THE WORKFORCE CHALLENGE "

Four Big Drivers
¢ Ageing population

¢ Increased options
¢ Redefined work life

¢ Recruitment, Retention and Reform



In short, without nationally co-ordinated reform Australia is '
likely to experience limitations in the delivery of high quallty
health services as a consequence of:

¢ workforce shortages — highly significant in the case of
nurses (109,000 by 2025)

¢ Mmal-distribution of the health workforce resulting in less
accessible services for Australians living in rural, remote and
outer metropolitan regions;

¢ bottlenecks, inefficiency and insufficient capacity in the
training system, especially for doctors; and nurses
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The things that are most
valued are the ones we place
value on

(Anonymous)
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